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Policy statement 
 
School’s Commitment to Equalities 
 
As a school we welcome our duties under the Equality Act 2010.  The general duties 
are to: 
 

 eliminate discrimination, 

 advance equality of opportunity  

 foster good relations  
 
 
We understand the principal of the act and the work needed to ensure that those with 
protected characteristics are not discriminated against and are given equality of 
opportunity.   
 
We also welcome our duty under the Education and Inspections Act 2006 to promote 
community cohesion. 
 
We recognise that these duties reflect international human rights standards as 
expressed in the UN Convention on the Rights of the Child, the UN Convention on 
the Rights of People with Disabilities, and the Human Rights Act 1998.  
 
The school recognises that new Positive Action provisions in the Equalities Act 2010 
allow us to target measures that are designed to alleviate disadvantages 
experienced by, or to meet the particular needs of, pupils with particular protected 
characteristics. If we decide to use these we will ensure that it is a proportionate 
response to achieve the relevant aim. 
 

 Equality Policy 
 

Equality Plan 

 The school has identified the following 
strategies that are specifically designed 
to address those issues 

 

 

1. Establishing, maintaining and developing a 
school culture and ethos  
Paragraphs to describe what the school does to: 

o Celebrate diversity/equality 
o Celebrate achievement 
o Promote positive attitudes towards 

disabled people 
o Promote positive attitudes towards 

people of different ethnic 
groups/religions etc 

o Involve pupils, parents and staff 
o Promote high expectations 

Assemblies address 
issues around the world 
that can course inequality 
Positive integration of 
‘downs syndrome’ pupil 
into school community 
All jobs advertised are 
subject to the 
discrimination acts 
First news used for 
cultural and religious 
education 
Teacher responsible for 
creating links with schools 



o Demonstrate sensitivity to pupils with 
disabilities 

o Communicate behaviour expectations 
o Ensure that it welcomes applications for 

school places and jobs from all 
sections 

 
 

 

with different 
demographics.  

2. Preventing and dealing effectively with bullying 
and harassment    
Recognising that the groups covered in this policy 
are more vulnerable to bullying and harassment, 
paragraphs to describe what the school does to: 

o Communicate to pupils, parents and 
staff its abhorrence of all forms of 
bullying and harassment 

o Ensure that incidents are reported and 
addressed swiftly and effectively 

o Record, analyse and report bullying and 
harassment on grounds of race, 
gender, disability, sexual orientation 
etc.   

                                                                                                                      

Anti-bullying 
policies 

Standing agenda with 
governors 

 

3 Listening to pupils, staff, parents and others 
Describe what the school does to: 

o Hear the student voice 
o Actively seek staff views and listen to 

staff concerns 
o Seek the views of parents 
o Ensure it encourages, enables and 

hears the full range of views including 
those with disabilities 

 

 
Identify areas in 
which the school 
needs to operate 
differently to capture 
all the views it needs 
– for example it may 
be necessary to seek 
views from voluntary 
groups outside the 
school to get the full 
picture on disability. 
 

4. Equalising opportunities 
Recognising that some of the groups covered 
in this policy are likely to be economically 
disadvantaged, paragraphs to describe what 
the school does to: 

o Ensure school uniform is affordable 
o Avoid putting parents under 

unnecessary financial pressure 
o Promote the take-up of extra-

curricular opportunities 
o Ensure that its charging policy is 

appropriate 

 



o Monitor take-up of extra-curricular 
opportunities 

o Widen access to careers advice and 
work experience placements 

 

5. Informing and involving parents and carers 
Recognising that some of the groups covered 
in this policy are more likely to find school 
intimidating, strange or inaccessible, 
paragraphs to describe what the school does 
to: 

o Explain how the school operates 
o Offer a range of ways of 

communicating between school and 
parents that meet parents’ 
circumstances and needs 

o Encourage parents to let the school 
know if they have a particular 
disability or other need 

o Encourage parents to discuss their 
concerns 

o Ensure that parents understand how 
well their child is progressing 

o Explain how parents can help their 
child at home 

o Explain how parents and others can 
help in school 

o Encourage parents to join the PTA 
and/or governing body    

  
 

 
Telephone, email, 
translations, Braille 
 
Ensuring that ‘absent 
parents’ receive 
communication 
 
Clear information for 
parents contained on 
the website and in 
weekly newsletters 
 
 
 

6. Welcoming new pupils and helping them to 
settle in effectively 
Recognising that some of the groups covered 
in this policy are more likely to find school 
intimidating, strange or inaccessible, and to 
move mid-year, paragraphs to describe what 
the school does to: 

o Ensure a happy start to the school at 
normal times 

o Ensure effective school transfer and 
induction mid-year 

o Ensure that extra help is given to 
pupils who find change of school 
challenging 

o Ensure well-planned school 
adjustments are made to cater for a 
child with disabilities- if possible in 
advance of starting at the school 

 

 



7. Addressing the full range of learning needs  
Recognising that some of the groups covered 
in this policy are more likely to under-achieve, 
paragraphs to describe what the school does 
to: 

o Ensure curriculum is relevant 
o Ensure appropriate teaching styles 

and classroom organisation 
o Planning is based on earlier learning 
o Marking policy promotes learning of 

all 
o Track pupil progress & Identify 

under- performing 
o Promote and maintain higher 

attendance - strategies & monitoring 
 
 

 
 
Develop provision 
management to 
establish effective 
analysis and 
development of 
interventions 
 

8. Supporting learners with particular needs 
Recognising that some of the groups covered 
in this policy are more likely to have particular 
needs, paragraphs to describe what the school 
does to: 

o Provide distance learning packs 
for children out of school 

o Prepare Personal Education Plans 
to focus on learning priorities 

o Provide Basic Skills support 
o Ensure language support is 

available as required 
o Support students through 

tutoring/mentoring schemes 
o Provide Homework/Revision 

support 
o Provide appropriate training to 

enable staff to meet particular 
learning needs - planned well in 
advance of a child’s admission.  

 

 
Gaps identified in 
training needs 
analysis are reflected 
in staff development 
plan  
 
 

9. Making the school accessible to all by 
o Meet the needs of pupils, staff and 

others with physical disabilities 
o Meet the needs of pupils, staff and 

others with other disabilities 
o Ensure that curricular and extra-

curricular opportunities are 
available for pupils with 
disabilities 

o Identify further developments to 
address outstanding issues where 

Including transport 
and supervision for 
children with 
disabilities 
 



these constitute reasonable 
adjustments 

Note:  

 Increasing extent to which 
disabled pupils can participate in 
the curriculum 

 Improve the physical environment 
to enable disabled pupils to take 
better advantage of education, 
benefits, facilities and services 
provided 

 Improving the availability of 
accessible information to disabled 
pupils 

10 Ensuring fair and equal treatment for pupils 
Recognising that the school needs to ensure 
that its policies and practice does not 
discriminate, directly or indirectly, against 
pupils in the school, paragraphs to describe 
what the school does to: 

 Ensure fair admissions procedure 
(applicable to VA, Foundation and  
Academy) 

 Assess the implications uniform 
requirements have on pupils and modify 
them where appropriate 

 Accommodate the needs of different 
cultures, races and religions where 
reasonably possible (in relation to wearing 
of uniform for example) 

 Ensure that the implementation of uniform 
and other policy is sufficiently flexible to 
accommodate the needs of pupils 
undergoing gender reassignment 

 Monitor the use of sanctions to ensure that 
staff do not impose stricter disciplinary 
penalties on one group than they do in 
similar circumstances to others  

 Ensure where relevant that teaching or the 
expression of religious belief about same 
sex relationships is conveyed responsibly 
and sensitively.     

 

 

11. Ensuring fair and equal treatment for staff and 
others 
Recognising that the school needs to ensure 
that its policies and practice does not 
discriminate, directly or indirectly, against 
adults as well as pupils in the school and that 

Dignity at work policy 
CPD for all staff 
 



positive role models and a wider perspective 
will strengthen the school, paragraphs to 
describe what the school does to: 

o Ensure non-discriminatory 
recruitment and employment 
practices 

o Promote dignity at work                            
o Encourage the development of all 

staff 
 
 

12. Encourage participation of under-represented 
groups 
Recognising that the school has an 
opportunity to model empowerment of all 
groups including disabled, ethnic, religious 
and socially & economically disadvantaged 
groups, paragraphs to describe what the 
school does to:  

o Recruit governors representative 
of the pupil population and/or 
community 

o Encourage the widest participation 
in Parents and Friends 
Association (PFA) activities 

o Support individuals and 
community groups to express 
their case on matters affecting 
themselves and their community 

 

Extra afa style 
meetings with our 
‘vulnerable’ pupils. 
Engaging with 
parents. 
Meet at parents 
homes when 
necessary. 
Liase with sibling’s 
schools. 

13 Other 
The school recognises its continuing duty to 
treat former pupils fairly and equally in relation 
to the provision of references and access to 
‘old pupils’ communications and activities. 
 

 

14. Monitoring and Evaluating the policy 
Recognising that the strength of this policy 
depends upon ensuring that everyone is 
actively implementing it and that gaps and the 
need for further development will arise from 
effective evaluation, paragraphs to describe 
what the school does to: 

o Train all staff & governors 
o Consult pupils, parents and staff 

on how the policy is working and 
how it could be improved 

o Monitor and review practice 
o Carry out impact assessments to 

evaluate practice 

 
Requirement to report 
on disability aspects 
in school prospectus 
 
Best to report on all 
aspects of inclusion 
via website, 
newsletter etc 
Changes will also 
need to be reflected 
in the school’s self-
evaluation 
 



o Report to governors                   
o Report to parents and pupils 

 
 

  The specific reporting duties 
 
We will: 
• Publish information to demonstrate 
compliance with the three aims of the Equality 
Duty within all our functions and to do this at 
least annually. 
• Set and publish equality objectives, at least 
every four years. 
To achieve the specific duties, we will collect 
and analyse data related to the protected 
characteristics to determine our focus for the 
equality objectives.  
We will decide what information we need to 
publish to demonstrate our compliance with 
the Equality Duty as there is no subscribed 
format. We will look at what equality 
information we publish already, and to 
consider whether that gives a reasonable 
picture of progress on equality issues 
affecting our pupils, parents/carers, 
community and staff to raise standards for all. 
It is essential for us to maintain and ensure 
that our focus is on performance, not process. 
 
We will ensure that the information we publish 
and the equality objectives that we set are 
easily accessible for people.  In addition to 
publishing them electronically on our website, 
we will consider making them available in 
other formats. We will also consider whether 
the information is provided in a way which 
makes it easy for everyone to understand and 
use. 
 
We will publish this information at least 
annually.  
 

 

 
1. Policy review 

 
This policy has been implemented and reviewed: 
 
Date: Dec 2015 
 
Signature:  



 
Printed name: C J Marshall 


